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Corporate Training & Development

 Over 40 years of experience in ( Management / Leadership / behavioral )
Training. 4
+ Master's Degree ( Manchester University ) UK - Adults Teaching Methods |
* Diploma ( San Diego University ) Adult Education.
* More than 2000 ( Course - Lecture - workshop ) Isam Yasin Gari
Training Consultant
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Corporate Training & Development

Proudly Present
(Personal Charisma for Leaders )

Webinar

iy Core Points

General Concept of Personal Charisma.
The Secret Recipe of Personal Charisma.
Benefits of Personal Charisma.

FROM 09:00 PM Wednesday
TO 11:00 PM 22 July 2020

To Register Click on the link and fill in the registration form.

For inquiries only, please contact :
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{ATA OPERATIONAL - 4 Saudi Heart Association
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Personal Charisma Model for effective Leadership.
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Thoughts From The Greatest Leaders Of All Times

Nelson Mandela Sir Winston Churchill M.K.Gandhi Martin Luther King Abraham Lincoln

“A small body of determined spirits fired by an
unguenchable faith in their mission can alter the course of
history.” M.K.Gandhi
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The definition of charismatic is someone with a compelling and
charming personality or traits that are attractive and alluring to
others. An example of a charismatic person is someone who

everyone likes and wants to be around because of his or her
compelling personality.

> LET’S ADJUST OUR MIND SET :
CHARISMA




(e Pla A gl g ad asly) 5l ) )
asdliall cu 80 gl i g3 A

b > LET’S ADJUST OUR MIND SET :
CHARISMA

IS CHARISMA A SKILL ?

Social expressiveness. This is verbal communication skill and
the ability to engage others in social interaction. Charismatic
people are skilled and entertaining conversationalists. They
certainly affect us with their emotional expressiveness, but
there is also power in their words.
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