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Isam Yasin Gari

» Training Consultant
» Manager of Concept Training Saudia Airlines
m CIC Founder & C.EO
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Mob. +966 505 668619
Tel/Fax. +966 12 6946557
email. isamsv@hotmail.com

www.isamgari.com

@ Isamgari u Isamgari n ISam.y.gari

www.themegallery.com
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Modern woice e
originates in the 2o
left hemisphere.

Ancient Bicameral
Godfvoice
originated in the
right hetmisphere.

depm’l

Hemsphere
} + Gobal, Holistic
Processing

* Analytical
Processing * Recognizing Faces

* Tone of Voice

* Language

& * Visuospacial skills

* Left Hand
* Left Body-side

+ Musical Ability

* Emotions
* Humer/Metap her

Left VWisual
Field

® Right Hand
Right Body-side

* Time Sequencing Music Appreciation

—
—

Right Vi=ual
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Perception

USE BOTH SIDES OF UR BRAIN
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http://www.almaany.com/quran-b/7/142/
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http://www.almaany.com/quran-b/7/169/
http://www.almaany.com/quran-b/19/59/

THE FIRST STOP
DAY ONE
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Yes, a rather strange looking dude...

A Swiss psychologist and founder of
analytical psychology known as
Jungian Psychology

Emphasized the understanding of the
psyche through the exploration of
dreams, art, mythology, relsgion and
philosophy

Studied alchemy, astrology,
sociology. IRerature and the arts and
folt these all figured into the
foundations of humanity

His most well known ideas include
psychological archetypes, the
collective unconscous and

synchronicity
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"The meeting of two
personalities is like
the contact of two
chemical substances:
if there is any
reaction, both are
transformed. "

Carl Jung
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QUANTITY CONTROL
QUALITY CONTROL
TIME CONTROL

MATERIAL CONTROL
COST CONTROL
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Workplace Performance Model

| I Staff Performance l |

eSystems
eKnowledge eProcedures
oSkills eResources
o Attitude eIncentives
eOthers
Learningllv\|eeds Work Environment Needs

|

Training Solutions Non-training Solutions
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DELEGATION

R ESPONSIBILITIES
= APECTATIONS

L IABILITY

| SSUES

= MPOWER - £ NCOURAGE
= OLLOW-UP
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Innovate or Evaporate
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